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A RESOLUTION TO RECOMMEND CREATION OF THE POSITION OF OMBUDSMAN
FOR THE ERIE COUNTY HOLDING CENTER AND THE ERIE COUNTY
CORRECTIONAL FACILITY


WHEREAS, the Erie County Community Corrections Advisory Board (Advisory Board) is
charged with offering suggestions to the Erie County Legislature for the improvement of
programs and services at Erie County Holding Center in Buffalo, and the Erie County
Correctional Facility in Alden(the Correctional Facilities in Erie County); and


WHEREAS, the Advisory Board is authorized to make formal recommendations to the Erie
County Legislature on the comprehensive plan for the programs and services at the Correctional
Facilities in Erie County, complete with a budgetary analysis and identification ofpossible
sources of funding for initiatives that require additional funding not specified in the County's
budget; and


WHEREAS, to fulfill its mission, the Advisory Board needs to learn from members of the
community about any complaints, concerns, and suggestions they have about the facilities; and


WHEREAS, there is no individual responsible for reaching to members of the community,
including inmates to ask for complaints, concerns, and suggestions about programs and services
at the Correctional Facilities in Erie County; and


WHEREAS, in accordance with New York State Correction Law, section 45(6), and 9 New
York Code Rules and Regulations 7016.1 profits resulting from commissary sales to inmates of
the Correctional Facilities in Erie County "shall be deposited in a separate bank account and
shall be utilized only for the purpose of prisoner welfare and rehabilitation";and


WHEREAS, an ombudsman charged with reaching to members of the community, including
inmates to ask for complaints, concerns, and suggestions about programs and services at the
Correctional Facilities in Erie County and advising the Advisory Board of such complaints,
concerns, and suggestions would advance prisoner welfare and rehabilitation;


WHEREAS, unresolved complaints about programs and services at the Correctional Facilities in
Erie County may lead to costly litigation against the County; and


r--JO\V, THEREFORE, BE IT


RESOLVED, that the Erie County Community Corrections Advisory Board officially
recommends to the Executive, Sheriff, and the Legislature that the position of Ombudsman for
the Correctional Facilities in Erie County be created in the upcoming 2012 County Budget; and
be it further







RESOLVED, that the position of Ombudsman for the Correctional Facilities in Erie County shall
be created; and be it further


RESOLVED, that the Ombudsman shall establish, maintain and organize procedures for the
receipt of complaints, concerns, and suggestions about the Correctional Facilities in Erie County
from all interested parties, including inmates, their families and all other members of the public;
and be it further


RESOLVED, that the Ombudsman shall establish a procedure for the maintenance, and
organization of all such complaints, concerns, and suggestions; and be it further


RESOLVED, that the Ombudsman shall report monthly to the Erie County Community
Corrections Advisory Board about the content of all such complaints, concerns, and suggestions;
and be it further


RESOLVED, that the Ombudsman may investigate complaints and facilitate fair settlements
among willing participants; and be it further


RESOLVED, that any employee of the Erie County Sheriffs Office who participates in any
settlement discussions would have full confidentiality; and be it further


RESOLVED, that the Ombudsman may not be an employee or member ofthe Erie County
Sheriffs Office; and be it further


RESOLVED, that the Ombudsman will be appointed by the Erie County Community
Corrections Advisory Board; and be it further


RESOLVED, that the funding for the Ombudsman will be from the commissary fund provided
by 9 New York Code Rules and Regulations 7016.1(c).
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To the Erie County Fiscal Stability Authority:


Audit examined overtime within the Division of Jail Management for the period January 2007
through June 2011. We 1 focused on those cost centers with the highest percentage of overtime
("aT"). We also re-examined issues that were discussed in our 2007 audits of the Erie County
Holding Center and the Erie County Correctional Facility when we thought they were
appropriate.


Savings Summary


Both the number of hours and cost to the County for mandated overtime within the Sheriff s .
Office Division of Jail Management has increased over the past several years at an unsustainable
rate, over 90 percent of which comes from three specific areas (Security and Prisoner
Transportation at the Holding Center and Security at the Correctional Facility). For example in
2010 alone, in these three areas, deputies and corrections officers logged more than 290,000
overtime hours at a cost of more than $10 million ( approximately $32.7 million for regular time
and overtime combined). The number of mandated overtime hours has risen so greatly primarily
because of a dramatic increase in the number of posts at the Holding Center and Correctional
Facility since 2007. All posts have been mandated by the either the U.S. Department of Justice
("DOJ") or the New York State Commission on Corrections ("COC") and cannot be eliminated.


Audit's recommendations will not eliminate all overtime within Jail Management. Staffing
levels needed, and subsequent additional costs, to eliminate all overtime at the Holding Center
and Corrections Facility would be prohibitively high-over 760 persons, resulting in the hiring
of over 109 new deputies/corrections officers-far exceed any savings derived from the
elimination of overtime. Additionally, this increase would result in overstaffing of facilities
during times of reduced workload.


It is also important to note that the COC is also performing an analysis of posts at the Holding
Center. Preliminary discussions indicate that additional posts will be recommended by the COCo
Failure to respond to the additional workload these posts would represent will drive overtime
costs even higher than the present levels.


In an effort to maximize net savings associated with reducing mandatory overtime, Audit has
completed a thorough analysis of staffing levels within the Division of Jail Management and
recommends hiring a total of sixty-seven (67) deputies/corrections officers, which we project
will save a net of more than $2.9 million over the next five years.


./ We recoITLmend that the number of deputies within both the Security-Holding Center and
Prisoner Transport functions at the Holding Center total 449. This would require hiring
fifty (50) new deputies. The savings for hiring the fifty (50) new deputies is over $1.8
million over the next five years.


1 When the terms "We" and "Our" are used, they refer to the Erie County Comptroller's Office, Division of Audit
and Control.
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,( We recommend that the number of correction officers within the Security - Correctional
Facility cost center total 205. This would require hiring seventeen (17) new correction
officers. The savings for hiring the seventeen (17) new correction officers is over $1.1
million over the next five years.


BACKGROUND


In the spring of 2011, the Erie County Fiscal Stability Authority ("ECFSA") requested the Erie
County Comptroller's Division of Audit and Control ("Audit") to perform an analysis of
overtime within Erie County. Specifically, Audit was asked to examine the top three
Departments with overtime within Erie County and recommend ways to eliminate or reduce that
overtime.


The three largest Departments of overtime in Erie County are the Sheriff's Office, the
Department of Public Works ("DPW") and the Department of Social Services ("DSS").


The Division with the most overtime in Erie County is the Sheriff's Office Division of Jail
Management ("Jail Management"). In 2010, Jail Management generated over 314,000 hours of
overtime at a cost of over $10.8 million dollars.


There are many different forms of overtime within the Sheriff's Office. They are represented
within the County's accounting system, SAP, by numeric codes.


Table 1


Total


Division of Jail Management


25,358,000


36,213,000


Within Jail Management, there are ten (l0) cost centers. Three of these cost centers generate
over 90 percent of all the Jail Management overtime at time and one-half. Security at the
Holding Center, Security at the Correctional Facility and Prisoner Transport were responsible for
over 290,000 overtime hours in 2010 at a cost of over $10 million. Our analysis focused on
these three areas for regular time and overtime at time and one-half (pay codes 2000 and 2001).


2 Amounts are rounded to the nearest thousand.
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ISSUES


~ What causes the use of overtime at the Holding Center and Correctional Facility?
~ How can this overtime be eliminated or reduced?


ANALYSIS AND TESTING


In 2007, Audit released two separate audits of Jail Management, one of the Holding Center in
January, and one of the Correctional Facility in July." Both audits featured an examination of
overtime at the covered facilities. Unfortunately, comparisons between the 2007 audits and this
report are difficult to make because there have been many changes made at both the Holding
Center and the Correctional Facility since then. As a result, we performed a new analysis and
obtained new data to support our conclusions in this report.


Overtime at the Holding Center and the Correctional Facility is determined by the number of
posts that must be manned, the hours deputies are available to work and the number of deputies
available to man either facility. Each of these issues will be discussed individually for both the
Holding Center and the Correctional Facility.


The Holding Center


Table 2 below shows the increase in regular time and overtime hours from 2007 to 2011 for
employees working security and transportation at the Holding Center. The 2011 Actual column
represents data from January I through June 30, 2011. The Annualized column shows what
those hours are projected to be for all of 20 II.


Table 2


2007 2008 2009 2010 2011
Actual


2011
Annualized


Transportation Regular


3 The 2007 audit of the Holding Center won the Bronze Knighton Award from the Association of Local Government
Auditors for "excellence in auditing."
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In 2010, overtime hours worked accounted for nearly 25 percent of all time worked for these two
cost centers.


When comparing the total hours worked from 2007 to the present, an alarming trend develops ­
a more than 12 percent growth rate over the past five years. We remind the reader that these are
hours - not dollars - and therefore, inflation does not enter into this calculation.


Line-Up Time


Deputies and correction officers at both facilities have a clause in their contracts that grants
"Line-Up Time." "Line-Up Time" allows those employees who arrive fifteen minutes before
their shift to include those minutes as worked, and at a rate of time and one-half. Other job titles
(Captain, Lieutenant and Sergeant) receive "Line-Up Time" if they arrive thirty minutes early.
Although paid at time and one-half, this time is not considered overtime and is not counted in the
overtime listed within this analysis.


Posts


A "post" is a specific location or task that a deputy performs at the Holding Center. Every post
at the Holding Center is either required by the United States Department of Justice ("DOJ"), the
New York State Commission on Corrections "(COC") or has been added as the result of policy
decisions made by the Sheriff.


The Holding Center posts include employees working prisoner transport between various
facilities, such as courts and the Holding Center, within the Holding Center itself and those
deputies that work at the Alden Annex. The Alden Annex is a structure located on the grounds
of the Correctional Facility in Alden. Although the Annex is located at the Correctional Facility,
the deputies assigned there are accounted for as Holding Center employees.


Some posts are "fixed posts," meaning they are manned by a deputy 24 hours a day, seven days a
week. An example would be the Watch Commander post, which is the officer in charge of the
facility's post and continuously staffed at all times. Other posts are known as "variable posts,"
meaning they can change based on daily needs. An example would be the "suicide watch" post,
where deputies observe inmates who may attempt to kill or injure themselves. This post varies
as prisoners who require such observation enter and leave the facility. There are also other posts
are manned only on specific days or specific shifts, such as the Sunday "Church" post or the
facility barber.


A post with a capacity of forty-eight (48) prisoners must be manned regardless of the number of
actual prisoners housed. This explains why reductions in the numbers of prisoners at the
Holding Center do not always result in decreases in the number of posts or overtime hours. It
requires a significant drop in prisoners to effect staffing levels.
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Posts vary based on not only the amonnt and differing types of prisoners, but also by day of the
week and shift. The Holding Center is always operating, with deputies continuously cycling in
and out according to three shifts (in military time): 2300-0700 (Night), 0700-1500 (Day) and
1500-2300 (Evening). The Night shift has the lowest staffing because prisoners are asleep and
demand the least amount of oversight. The Day shift, however, has the most staffing because
activities such as mealtime, processing of prisoners and transporting prisoners to and from court
take place during these hours.


Mondays are the busiest days at the Holding Center because prisoners arrested over the weekend
are processed. Consequently, Sundays are the least busy days because the courts are closed and
no processing is done.


Since 2007, the Holding Center has been the subject of a number of lawsuits and rulings by both
the DOJ and the cae. As a result, the number of posts have dramatically increased and some
posts' duties have changed at the Holding Center.


As an example, the Stipulated Settlement between the DOJ and the County included the
following requirement:


The County will agree to create an additional First Deputy Superintendent
position, job group 15, in the Sheriffs Office, Jail Management Division, to
facilitate, coordinate, and implement each and every provision of this Stipulated
Settlement and any future stipulated settlements entered into between the
Defendants and the United States as they may occur in these proceedings who
will act as a Stipulated Settlement Coordinator to serve as a point of contact for
the United States and the DOJ.


The COC has spoken with senior staff at the Holding Center. Based upon those discussions, it is
expected that additional posts will be mandated at the Holding Center by the cae. The exact
number and type of posts cannot be determined at this time.


The cost of even a single, new post at the Holding Center is substantial. One single post,
manned on all shifts and on all days, adds 8,736 required man-hours annually. Staffing 8,736
hours requires more than five full-time deputies using 209 eight hour shifts. At the average
regular time rate of 22.834


, this is an annual cost of over $199,000.


The staffing "rubber band" is stretched very tight at the Holding Center. Some relief or a
manpower reserve is needed.


The Holding Center Analysis


Audit began its analysis of overtime by using the Sheriff's Office's Shift Reports. A Shift
Report lists all the posts at the Holding Center and who manned that post. Audit took a large


4 SeeExhibit Onefor how this figure was calculated.
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sample, just under 20 percent of all shifts worked between January 1, 2011 and June 30, 2011,
which we believe, adequately, represents typical current activity at the Holding Center.


We developed a model that listed posts at the Holding Center, which was then compared to
actual activity as reflected in the County's SAP payroll records. Audit discovered that
employees listed within the "Security-Holding Center" cost center did not exclusively perform
duties associated with that cost center. Likewise, Audit also discovered that employees listed in
other cost centers within Jail Management performed Security-Holding Center tasks.


For example, Audit found persons listed within cost centers at the Holding Center standing posts
at the Correctional Facility.


Audit has no objection to Jail Management assigning staff based upon need, and without regard
to the deputies' category within the County's payroll system. It is axiomatic within Audit that
managers should manage without adapting to the accounting system. It is the accounting system
that should adapt to management. The County's accounting system, SAP, does not link with the
Excel spreadsheets used to record post assignments within the Holding Center. (See "The
Scheduling System within Jail Management" on page 18 for more details on this issue.) SAP's
inability to link with any scheduling data used by the Sheriff makes performing a meaningful
analysis on payroll records challenging.


This challenge is addressed by making two important assumptions. (1) Audit assumes that there
are no unnecessary posts at the Holding Center and (2) there is no unnecessary overtime at the
Holding Center.


We believe that it would be appropriate to assume that all the posts at the Holding Center are
necessary, Representatives from both the DOJ and COC have thoroughly reviewed operations at
the facility and have made recommendations on the number of posts they believe are necessary.
These law-enforcement professionals have experience and education unavailable to Audit staff
and we are confident in their ability to accurately assess operations at the Holding Center. Audit
believes that the same individuals who made recommendations on new posts would also have
discussed any excess posts in their comments. They did not. Meetings with senior staff of the
Holding Center confirm that neither the DOJ nor the COC have recommended that any posts be
eliminated.


Audit also believes that the assumption that there is no unnecessary overtime at the Holding
Center is appropriate as well. During numerous conversations between deputies assigned to Jail
Management, none have ever stated that they believe the facility has unnecessary posts or that
deputies perform meaningless tasks on regular time or overtime. These deputies are experienced
professionals and thoroughly knowledgeable on operations at the Holding Center.


Based on these two assumptions, the measure of persons needed to man the Holding Center
should, therefore, be a function of the 8 hour posts worked, regardless of cost center. Table 3
shows that the number of 8 hours posts worked by deputies in the cost centers with the most
overtime, Security and Transportation, in 2010 was 109,325. Audit's estimate of the number of
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8 hour posts that need to be manned at the Holding Center in a week is 2,103 or 109,356
annually.


Table 3


2007 2008 2009 2010 2011
Annualized


85,648.75


The Hours Deputies are Available to Work


The 2007 audit showed that deputies at the Holding Center were expected to work 203 eight­
hour regular time shifts per year', In a study released in 2004, the COC suggested that the
average deputy work 209 eight-hour regular time shifts per year." Lastly, the Sheriff's Office
suggested in 2006 that the average deputy worked 206 eight-hour regular time shifts per year.'


Table 4
Security- Holding Center 2007 2008 2009 2010 2011


209.5


An analysis of payroll data for 2007 through June of 2011 shows that deputies are working an
average of 209 eight-hour regular time shifts annually. Audit uses 209 eight-hour regular time
shifts in our analysis of the Holding Center.


We do note that the trend for eight-hour regular time shifts worked in 2011 appears to be down
from 2010 and 2009. We have pointed this out to senior Holding Center staff and they will
monitor this throughout the remainder of 2011.


5 Audit ofthe Erie County Holding Center, Page 16, figure 9.
6 Audit of the Erie County Holding Center, Page 16, figure 10.
7 Audit of the Erie County Holding Center, Page 16.
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Almost all deputies assigned to work at the Holding Center work some amount of overtime. The
overtime and total number of eight-hour shifts that deputies in Security and Prisoner Transport
have worked since 2007 are detailed below.


TableS
2007 2008 2009 2010 2011


Annualized


Significantly, deputies at the Holding Center have averaged more than one, eight-hour overtime
shift a week since January of 2007. Considering overtime for deputies is paid at a time and one­
half rate makes the reduction in overtime shifts of specific importance.


The Buffalo Lockup


In 2007, Audit recommended that the Buffalo Lockup, a location within the Holding Center
where the City of Buffalo holds and processes prisoners, be closed, or the agreement with the
City that specified the dollar amount the County was to be reimbursed for holding prisoners be
renegotiated. More than three years later in early 2011, an agreement was reached with the City
where the Buffalo Lockup will be returned to their control and manned by City employees.
Because some prisoners will now be processed and released by the City, this change will lower
the overall number of prisoners held at the Holding Center. There are presently nineteen (19)
Holding Center deputies working within the Buffalo Lockup. These deputies will be released
from duties at the Buffalo Lockup sometime in 2012.


The cost to the County for manning the Buffalo Lockup from January 2007 through July 2011
was over $4.5 million for salaries and overtime, and over $2.1 million for fringe benefits.
However, the City only reimbursed the County $4.96 million during that time frame. This means
that the County has lost more than $1.6 million maintaining the Buffalo Lockup after Audit
recommended the agreement be renegotiated or ended.


The Number of Deputies Available to Man the Holding Center


The Erie County 2011 Adopted Budget shows 355 positions for security at the Holding Center
and an additional 45 positions allocated for prisoner transportation. Because budgeted positions
do not always equal filled positions, Audit uses the actual filled positions in its calculations
instead. With that distinction made, in June 2011, 358 positions were filled under security for
the Holding Center and 41 positions were filled for prisoner transport.
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The Correctional Facility


Table 6 below shows the increase in regular time and overtime hours from 2007 to 2011 for
employees working security at the Correctional Facility. The 2011 Actual column represents
data from January I through June 30, 2011. The Annualized column shows what those hours are
projected to be for all of 2011.


Table 6


Security - Correctional
Facility 2007 2008 2009 2010 2011 Annualized


EntireYear OT Hours 34.260.14 17.888.22 29,108.24 72.868.19 65,416.58


Entire Year Regular Hours 320.187.24 322,364.74 329,361.29 329,871.90 321,382.16


TotalHoursWorked 354,447.38 340,152.96 358,469.53 402,740.09 386,798.74


The hours worked reinforce the trend already discussed with overtime at the Holding Center ­
more than a 26 percent growth rate over the past five years at the Correctional Facility.


As with our analysis of the Holding Center, Audit used the Sheriff's shift reports to determine
which posts were manned during which shifts on which days. For consistency, Audit used the
same weeks analyzed for the Holding Center. Table 7 shows the findings from our sample.


Table 7


2300-0700 shift


Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total Posts


35 36 37 35 35 36 34 248


0700·1500 shift


63 66 64 60 56 50 49 408


1500·2300 Shift


44 44 45 43 44 42 41 303


Average Posts Worked per Week 959


Audit's estimate of the number of posts that need to be manned at the Correctional Facility in a
week is 959, or 49,868 annually. This estimate is slightly higher than the number of posts
estimated to be worked at the Correctional Facility in 2011 by SAP payroll data. The difference
between the two estimates is equal to approximately four posts per day. The number of inmates
that demand one-on-one observation, such as a "suicide watch," as well as the corrections
officers required for inmate transport to courts and for medical attention fluctuates daily, and can
account for this difference.


The Correctional Facility is unique in that it has deputies/corrections officers represented by two
different unions - Teamsters and CSEA. Previously, Teamster deputies were responsible for all
pre-sentenced and parole violator inmates (housed in the Holding Center and the Correctional
Facility Annex) and CSEA correction officers were responsible only for sentenced inmates. This
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division of responsibility between tbe two unions made it impossible for correction officers to be
working in other cost centers. This, coupled with the fact that the staff size of tbe Correctional
Facility is approximately one-half tbat of the Holding Center, allowed Audit to develop a model
of the annual posts at the Correctional Facility.


A recent court decision now allows the co-mingling of pre-sentenced and sentenced inmates by
their security and/or special classification. These inmates will then be supervised by either
deputies or correction officers, allowing for more flexibility in deputy/correction officer
assignment. While this change does not directly decrease overall overtime, it increases the pool
of employees available to supervise inmates at the Correctional Facility. By increasing the pool
of deputies/correction officers available to work overtime, it does help alleviate tbe situation of
Lieutenants working overtime guarding inmates at the Correctional Facility, because tbere are no
correction officers available to cover a specific post. The Sheriff now has flexibility in moving
deputies to cover correction officer's posts at the Correctional Facility as needed to ensure proper
staffing and post coverage.


Table 8
2007 2008 2009 2010 2011


Annualized


The Hours Correction Officers are Available to Work


The 2007 audit showed tbat correction officers at the Correctional Facility were expected to
work 197 eight-hour regular time shifts per year.8 In a study released in 2004, the COC
suggested tbat the average guard work 209 eight-hour regular time shifts per year." The DOJ
National Institute of Corrections (NICIC) recommends correction officers work 200 eight-hour
regular time shifts per ycar.'" Lastly, the Sheriff's Office suggested in 2006 that the average
correction officer worked 206 eight-hour regular time shifts per year.'! As shown in Table 9, we
found that the correction officer at the Correctional Facility worked an average of 203 eight-hour
regular time shifts each in 2010, and are on schedule to work nearly 214 eight-hour shifts in
2011.


8 Audit of the Erie County Correctional Facility, Page 15, figure 6.
9 Audit of the Erie County Holding Center, Page 16, figure 10.
10 United StatesDepartment of Justice's NationalInstitute of Corrections Staffing Analysis Workbookfor Jails
Appendix D - http://static.nicic.govlLibrray/OI6827.pdf
11 Audit of the Erie County Holding Center, Page 16.
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Table 9
Security Correctional Facility 2007 2008 2009 2010 2011


An analysis of payroll data for 2007 through June of 2011 shows that correction officers are
working an average of 207 eight-hour regular time shifts annually. Audit uses 208 eight-hour
regular time shifts in its analysis of the Correctional Facility.


Almost all correction officers assigned to work at the Correctional Facility work some amount of
overtime. The overtime and total number of eight-hour regular time shifts that correction
officers in security have worked since 2007 are detailed below.


Table 10
2007 2008 2009 2010 2011


Annualized


The number of overtime shifts worked by correction officers in the Correctional Facility has
increased steadily from 2008 to 2010, despite the number of correction officers slightly
increasing. As in the Holding Center, the Correctional Facility has been required by the COC
and DOJ to increase the number of posts covered on a daily basis. The 2007 Audit of the
Correctional Facility showed that correction officers manned 41,203 posts annually.l'' In 2011,
this number has increased to 49,868 - an increase of 8,665 posts or 21 percent. The fact that the
number of filled corrections officer positions has decreased from 203 in 2010, to 188 in 2011,
has magnified the burden placed on the remaining officers to man the increased number of posts,
resulting in even more mandatory overtime.


The increases in posts between 2005 and 2011 at the Correctional Facility includes a tripling of
posts monitoring the perimeter of the facility, a tripling of posts observing suicidal inmates and a
tripling of posts assigned to transport inmates to and from various hospitals. One sample week
included 42 more posts in 2011 than in 2005.


Table 10 shows that correction officers at the Correctional Facility have averaged more than 43
overtime eight-hour shifts per year since January 2010. In simpler terms, about one out of every
six eight-hour shifts worked by corrections officers is anovertime shift.


12 2007 Audit of the Erie County Correctional Facility, Page 18
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The Number of Correction Officers Available to Man the Correctional Facility


The Erie County 2011 Adopted Budget shows 201 positions for security at the Correctional
Facility. As Table 9 shows, budgeted positions do not always equal filled positions. Because of
this, Audit uses the actual filled positions in its calculations. In June 2011, 188 positions were
filled under security for the Correctional Facility.


The Assumptions Required for Our Analysis


Too many deputies/correction officers cost the County too much in salaries and benefits.
However, too few deputies/correction officers compel those remaining to work a punishiug
schedule that increases employee fatigue and drives ever-increasing overtime costs. Audit
proposes a solution, with the following assumptions:


We took the actual 2010 fringe benefits costs for Jail Management and used that data in our
model. We found fringe benefits costs to be 47 percent of salary for employees within Jail
Management. Fringe Benefits costs have both a fixed cost and a variable component. Examples
of variable components are payroll taxes and pension charges. A fixed fringe benefits cost
example is health insurance costs. The charges for health insurance do not vary based upon what
an employee earns.


We used two percentages to allocate fringe benefits costs. Overtime was charged the fringe
benefit rate of 22 percent. This represents only the variable costs associated with fringe benefits.
Regular time earnings were charged fringe benefits at the rate of 47 percent. We use a
percentage to reflect these fixed costs because the percentage fairly reflects the County's actual
expenses.


The hourly overtime rate we use in our analysis of the Holding Center, assuming no new hires, is
$34.80 13


. This is the actual composite overtime rate for employees in the Security and Prisoner
Transport cost centers for 2011. The hourly overtime rate we use in our analysis of the
Correctional Facility for that same period and assuming no new hires, is $35.56. 14 We increase
these overtime rates in later years to reflect employee annual salary step increases. The salary
step increases for both Teamster Guards and CSEA Corrections Officers averages 5% for the
first five steps of the contract. Audit uses 2.5% as an annual increase to be conservative in our
calculations.


13 See ExhibitOne for how this figure was calculated.
14 See ExhibitThree for how this figure was calculated.
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HOLDING CENTER


y" Deputies at the Holding Center will average 209 regular time shifts per year;
y" An acceptable amount of overtime for the deputies at the Holding Center is 35 shifts per


year. Presently the Holding Center is averaging over 67 overtime shifts per year (Table
5);


y" Our calculation for the number of posts that must be manned is correct. That number is
109,356 annually (109,325 shifts were worked in 2010, see Table 3);


y" The current number of deputies assigned to security and prisoner transport at the Holding
Center is 399 (Table 4);


y" As per the Sheriff s senior staff, it takes three months to get a new hire to full
productivity; and,


y" A reasonable estimate of fringe-benefits costs for deputies is 47 percent of their salary for
regular time, and 22 percent for overtime costs;


CORRECTIONAL FACILITY


y" Correction Officers at the Correctional Facility will average 208 regular time shifts per
year;


y" An acceptable amount of overtime for the correction officers at the Correctional Facility
is 35 shifts per year. They are presently averaging over 43 per year (Table 10);


y" Our calculation of the number of posts that must be manned is correct. That number is
959 per week or 49,868 annually (Table 7);


y" The current number of correction officers assigned to security at the Correctional Facility
is 188 (Table 9);


y" As per the Sheriff's senior staff, it takes three months to get a new hire to full
productivity; and,


y" A reasonable estimate of fringe-benefits costs for corrections officers is 47 percent of
their salary for regular time, and 22 percent for overtime costs;


We extended our cost savings projections out five years. History shows that changes at the
Sheriff's Department and within Jail Management make any predictions beyond that time span
unrealistic.


The Number of Deputies/Corrections Officers Recommended for the Holding
Center and the Correctional Facility.


~ The number of deputies within both the Security-Holding Center and Prisoner Transport
functions at the Holding Center total 449. This would require hiring fifty (50) new
deputies. Taking into account training time, which is considered to be non-productive,
the first year would cost the County about $184 thousand dollars. Savings rise, then fall
in the following years, as overtime rates for new employees approach the current average
overtime rate. The cost over the next five years of hiring fifty (50) new deputies is $18.9
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million. The cost of the 463,600 hours of overtime these deputies prevent is over $20.7
million.


The savings for hiring the fifty (50) new deputies is over $1.8 million over the next five
years.


> That the number of correction officers within the Security - Correctional Facility total
205. This would require hiring seventeen (17) new correction officers. Taking into
account training time, the first year would save the County $33 thousand dollars. The
cost of hiring these seventeen new officers is $6.07 million over the next five years. The
cost of the 156,978 hours of overtime these correction officers prevent is over $7.1
million.


The savings for hiring the seventeen (17) new correction officers is over $1.1 million over
the next five years.


The total deputies/corrections officers Audit recommends hiring is sixty-seven (67).
Our projected savings over the next five years is over $2.9 million.


Note that our recommendation does not eliminate all overtime. Overtime varies by shift, day and
task. Hiring the number of deputies/correction officers needed to eliminate all overtime would
result in the overstaffing of Jail Management. To completely eliminate the overtime hours
worked in 2010 would require over 760 deputies and correction officers working only in the cost
centers we analyzed.


The calculations supporting our findings are presented in Exhibits One through Four. Audit
reminds the reader that the two facilities are different in many ways, not the least is the different
salary schedules for the different unions.


AUDITOR COMMENTS


Federal and State Reimbursement Rates


In the 2007 audit of the Holding Center, it was revealed that the State and the Federal
Government reimburses the County for certain prisoners held at the facility. Those
reimbursement rates were less than the actual cost to the County of holding those prisoners. We
discussed with Holding Center officials the changes that had taken place since our 2007 audit on
this issue.


The Sheriffs Office calculates the cost of a prisoner at the Holding Center to be $158.29 per day
in 2011. Audit concurs with this figure.
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New York State has eliminated all reimbnrsements for prisoners held at the Holding Center on
parole violation charges. Prisoners being held for the State on other charges now generate
reimbnrsement to the County only if held for ten (10) business days or more. No State prisoners
were held for ten (10) or more business days at the Holding Center in 2010. As a result, in 2010
no reimbursement was received for any of the 3,172 days the 664 State prisoners were held at the
Holdiug Center. The cost to the County of this unfunded New York State mandate is over
$500,000 annually.


The Federal Government reimbnrsed the County $95.42 per day in 2010 for Federal prisoners
held at the Holding Center, which has not changed since 2006. The cost to the County after
reimbnrsement of housing the 304 Federal prisoners held 3,404 days in 2010 was over $214,000.


In 2007, we recommended that the County Executive, the Erie County Legislatnre and the
ECFSA lobby the State and Federal governments to increase the reimbnrsement rates for
prisoners held for these groups to a rate that fairly represents the County's costs and to reduce
the number of prisouers held uuder these mandates." We repeat that recommeudation in this
report.


The Scheduling System within Jail Management


The current system used to assign deputies/correction officers to posts and shifts is inadequate.
As stated previously, there are teu (10) cost centers in Jail Management, and these cost ceuters
cover over 670 employees workiug in two major locations, each with three shifts per day, every
day. The current scheduling software is a series of Microsoft Excel spreadsheets ("Excel").


Our 2007 audit recommended the Sheriff improve both the timekeeping system at the Holding
Center and move to more sophisticated software for prisoner and jail management. We are
pleased, to some extent, that the Sheriff has taken our advice: the 2005 payroll sheets used for
onr 2007 audit were hand-typed. The Sheriffs payroll sheets used for this analysis were created
in Excel. We applaud this movement from 1965 to 1995 technology, but believe the Sheriff can
do better and repeat onr recommendation from 2007. Audit recommends investing in jail
management software that would allow computerized staffing and compatibility to the County's
SAP system. Additionally, jail management software can include the ability to track inmate's
medications, gang affiliations and medical insnrance.


The Sheriff s senior staff has indicated they are considering the purchase of jail management
software. Audit concurs with this action.


15 When the 2007 auditwas concluded, the Comptroller wrote lettersto StateandFederalelected officials asking
thatthe reimbursement ratesbe changed.
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EXBBITONE~ BoldingCenter M Key SalaryData
Step 0 Step I Step2 Step 3 Step4' StepS


Deputies: Teamsters Salary at Grade 8 37.889.00 40,315.00 42,372.00 44.441.00 46,494.00 48,549.00
HourlyRate 18.22 19,38 20.37 21.37 22.35 23.34
OT HourlyRate 27.32 29.07 30.56 32.05 33.53 35.01 Average Increase
Increase from prior year 1.06 1.05 1.05 1.05 1.04 1.05


Projected number ofnewdeputies to hire 50


Number of Straight Timeshiftsa deputy is expected to workin a year. 209 AnnualOT Increase(assumed) 1.025


Numberof OT shifts a Deputyis expected to work in a year. 35


Fringe Benefits costsareassumed to be% ofnon-ovcrtlmesalary. 47% Benefits%from overtime 22%


. _2007 SAP 2008 SAP 2009 SAP 2010 SAP 2011 SAP 2011 SAPAnnualized
Security; HC • EntireYear OT Hours 194.054.13 167,140.59 155,592.60 200,320.03 100,369.41 200,738.82
Security- HC· EntireYear StraightHours 478.638.75 570,128.00 580.781.50 580,076.00 292,480,25 584,960,50
Security • HC· EntireYearOT Dollars 6.689,121.13 5.734,123.44 5,294,750.54 6,850,651.42 3,464,208.23 6,928,416,46
Security• HC • EntireYear StraightDollars 10,659.585.68 12,521,980.44 12,879,195,70 12.923.174.77 6,589,978.74 . 13,179,957.48
Transportation- EntireYear OT Hours 18,614.68 15,638.55 14,878.74 17,290.58 7,489.00 14,978,00
Transportation. EntireYear StraightHours 83,677.50 85,648.75 81,842,50 76,914.50 35,344.75 70,689.50
Transportation M Entire Year OT Dollars 704,406.93 604,274.60 558,107.89 676,083,49 288,839.43 577,678.86
Transportation. EntireYear StraightDollars 1,974,527.04 2,132,098.34 1,934.495.43 2,029,891.59 892,9-85.71 1,785,971,42
TotalHours, 774,985.06 838,555,89 833,095.34 874,60I.11 435,6.83,41 871,366.82
Total 8 Hour Shifts 96,873.13 104,819,49 104,136.92 109,325.14 54,460.43 108,920.85


AverageOT Rate 34.77 34.68 .34.33 3459 N/A 34.80
Average Straight TimeRate 22.47 22.35 22.36 22.76 N/A 22.83
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R.XmJn1''TWO~ HoIlli"'l:Celller~ CostsofHlrlnl: NI:W lkpIrti..,.nau Notfliria!:NewDcputi..,.~ Campllral
YllAltONE


Prcportiollal Proportional S"",,,,, Numbl:rof
CostsofHlri1l&NewDepUika HOIII'lvRAta s."" ...". BI"I\'GlaTO\lIl OcP\ltY:l Hired Pa}roIICosl
:3MooIhsofS.lrnybul no ProduetJvlty 18.22 9.471.32 4,451.99 13,924,;1 SO.OO 696.21552
9 Months orProd1u::tivity 19038 30;.35.92 14,210.:13 44,446,80 50.00 2,m,;;.l0.1'1
(3 MtJlI/hs at&dtlryStcp~, 9M()ff/lIrat SDl<U)l SIep J)


""~""
AMuilI {Saving,t.}


Ov~Worked (SlIllU) Tllobol,lnl nowcmployer::l WOfk d!n:ol1y rodueeso'l1ll'lilnc lloon. Thc:rdOr: Bcml[illlTOIlIl ~"",


""" 29,07 6,104.10 1,343.03 7.447.13 50.00 372.Jll6.70
PlJYtoll ecm FotllleFim\Ydn' 3,2!lO,!M2.J4 OThQ1lmwol1.:ed • OTRAta SlIlaryCQSt l3erIefililCosl P"Y"0UCoat 3,107,427.30 183,515,04
StflllthlhOlll'lllhc MWemployocs would. work 62.100.00 b2.1(lQ.OO ....., 2,111,112,94 479,976.85 2,6Gl,6S9.7lI
OThO\irJ !hosec:mploycei; wouldwo<k • I05l1l1.00 1Cl,~OO,OO "SO 36S,sSIl.G3 SO:m.90 445,711.52


YRAltTWO
Co:tlS<lifHiriIlllNowDoppl.ie:ll S• .., 1kn.,r'1U 'iollil Oepllly.lHired PIl)TOIICo:rt
0..0 YCll/"ofS.IlllYIIISlcp2 20~1 42.'171.63 19.914.69 62,186.37 Sll.OO 3.,14) UI.4&
OvtttirtlcWorbd.(Shins,


as 30,56 s,5S6.tO 1.BR2.50 10.439030 .so.OO 521,%4.110
1'IIyroIl.CQ:ll ForthoS=dY= 3.636,2ll3.2& 4,246.1117.32 (610.534.04)
Slmitbtboon11m lI"WcmpIO)O:C$ would wvrk 83,600.00 OThCUl'!l\\'orted OT"'" SllIIll)'Com BcndtlsCoiil. PuyroU 'Com
OT hourllhosecm~wo"ldworlt 14,000.00 97.600.00 35.<;7 3,480.997.80 16S.819.:12 4,246,817.32


YEA.RTHREE
CostaoCHirinZNaw Dcputicll S~lDry ....... T" Oqlul)'l'Hircd PDyroll Cest
OneVcorolSWryDtSlql.3 ZI.~7 44.441.28 2M87.4O 6S.nS.G8 SO.OO 3,265,434.08
OvcrtlmeWorb:d(ShUls)


ss ~2.05 ~.914.00 1,97-4,28 Ill,948.2ll 50.00 $47.414.00
p/IYI'On COlltForlhcThir<l YfI!( 3.313,l148.0lt 4,sS2$1l1.7S (5:P.1.139.67)
Struiibl hoUlll thencwemplo)'tes would\vorl: Ml.600.00 OTllours\'/Otked OrR." SlIl1lryCost ...."'''''' PA)'fOnCosl.
OThO\ll'll tIJOlllI cmployee!l would~r" 14.000.00 97,600.00 36.56 3,568,022.14 7114,965.00 4.3$2.S187.7S


YEARFOUR
Cc$lB otHirin; NO\V Oeputi=: So"'" a-lib: To", DcputyllHircd Pll)Il"Qll Cost
OneYClll'OrSo1tlryIllStop4 aa.ss 46,494,24 21.852,29 68.Jol6.5:3 50.00 3,417,j2G.(j.f
OYutimoWor~ (Shl!ts)


" 33,S3 9,38MO 1,065.4S 11.453.85 50.00 .s72,692.4lI
Jlll.)1o!1 em ForthoFourthYear 3.91'0.019.(» 4,461.812.44 (471.7!>3.40)
SImlththDIlrI thoncwcmpfO}'CCS1'fould \1'Olk 83.600.00 OTh01m>\'flll'ked OT"'" Sa1#r)'Cofll. ScMulsCO$!. •.,.,u"'"OThOln thosecmploye=wou14 \YCrl: 14.COO.00 97.GOO.OO 37.47 3.657.223.31 1104,5119.13 4.461.1111.44


YEA."",
CosIst1fHiring NIlW [kputillll So"", -- To", Dc:pul)1'l Hired PDi"'tJllCcm
One Y~ofSD1oryotSlCpS ""'" 48,549.28 2UI8.16 71.,367.44 50.00 3j~.371.01


O~W.orl.-ed~51l:l)
35.01 9,80l.1I0 1.156.6~ 11.9S9A2 50.00 597.970.80


PoyroII C«!IForlhcFillhYOII' 4.lG6,342.8S 4,573$7.1$ (407.014.87)
Stmi&ht booq;tholItlWcmploycaJ would \vert ~3.(jOO.OO OThoImI,'Illr1;c(l O"to" SIl1ol'yCtJ:lt 8cnalil!JCost PllyrolICosL
OThouJ'llIh<'rm ""'Ploy=: WOIlld 'I'lOrlt 14.1100.110 97,600JIO • 38.41 3.74~.6S3.!l1) 824,703,11(, 4.s'13~IS7.7S


F'I\'OYdnrToWs: lH,l':!)7A3S.62 463.G00.OO 20.742,402.56 (1,844.966.94)
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EXFIBIT THREE- Correctional Facility ':' Key SalaryData
Step0 Step I Step2 Step 3 Step4 Step5


CorrectionOfficers: CSEA Salary at Grade 9 35,286.00 37,546.00 39,760.00 41,962.00 44,166.00 46,~:77.00


HourlyRate 16.97 18.05 19.12 20.17 21.23 22.30
OT HourlyRate 25.45 27.08 28.67 30.26 31.85 33.45
Percent Increase from theprevious stop 1.0587 1.0555 1.0525 1.0502


Projected number crnewcorrection officers tohire 17


NumberofStraightTimeshiftsa correction officeris expected to workina year. 208 Annual OT Increase(Assumed) 1.025


Number of'O'Tshifts a correction officer is expectedto work in a year. 35


Benefits costsareassumed tobe 67%of salary. 47% Benefits % from overtime 22%


2007 SAP 2008 SAP 2009 SAP 2010 SAP 2011 SAP 2011 SAP Annualized
EntireYear OT Hours 34,260.14 17,888.22 29,108.24 72,868.19 32,708.29 65,416.58
EntireYear StraightHours 320,187.24 322,264.74 329,361.29 329,871.90 160,691.00 321,382.00


.EntireYear OT Dollars 1,192.548.62 624,081.68 1,022,624.92 2.563,504.21 1,163,246.47 2,326,492.94
Entire Year StraightDollars 7.330,328.65 7.417,405.91 7,647,642.24 7,692.933.16 3,784,672.29 7,569,344.58
Total Hours 354,447.38 340,152.96 358,469.53 402,740.09 193,399.29 . 386,798.58


AverageOT Rate 34.81 34.89 35.13 35.18 NIA. 35.56
Average Straight TimeRate 22.89 23.02 23.22 23.32 N/A. 23.55
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EXHlsrr FOUR- ColT«1;0fI111 FatoToty. Com "ffirlnt: NeweorrtttOollo~ and NotHirilll: N"",Con'ectionomttr~ ~ Compllrcd
YEARON£-.,. ProporUonlll $alal}'mld NlIIlIbctof
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Sallll}'~~
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OThCllUll~omplO}'CCflwould work 4.760.00 33.1)49.00 36,45 1,204.711.11 26S.o36.47 1,469,747.67


YEftJ1. TIiRB£
~orHlrillllNC'I'l'Corrcetion OmC<:r.l Sallll}' .""'. T,,", Ofli=Hin:d Pc,yroll Cost
Ono Ywol'SalIIl)'IlLSkp 3 20,17 41.%1.92 1<;1,122.10 61,6M.O:!. 17.00 t04S.62&.38
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YEAR.FOUR
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1'l)TDIIC09tFartho FJflI. Yw 1,353.131.06 1,582,157.49 (229,526.43)
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F'mYCIll'Tolal$: 6,lKi8.423.0J 156.,978.00 7,l'1a,S7S.:n (1,ll0,1S1.23)
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County of Erie
MARK C. POLONCARZ


COMPTROLLER


September 26,2011


Horiorable Christopher Collins
Connty Execntive
Edward A. Rath Connty Office Bnilding
95 Franklin St, 16th Floor
Bnffalo, NY 14202


Re: Review of Overtime at the Erie County Holding Center and Correctional Facility.


Dear Mr. Collins:


On September 21, 2011, my office released a report of overtime at the Erie County Holding
Center and Correctional Facility. This review of overtime is a follow up of two audits performed by the
Comptroller's office in 2007, which reviewed overtime and other costs at the Holding Center and
Correctional Facility and was contained in a list of potential projects requested by the Erie County Fiscal
Stability Authority ("Control Board").


After reviewing the factors contributing to nnsustairiable increases in overtime at both the
Holding Ceuter and Correctional Facility over the past several years, my office proposed the hiring of
sixty-seven (67) additional deputies and corrections officers. We believe that in addition to saving the
County a net of more than $2.9 million over the next five years, hiring additional staff will
dramatically increase the safety ofboth officers and imnates at these two facilities.


After reading your spokesman Grant Loomis' comments to the Buffalo News it is apparent that
he, speaking on your behalf, either didn't take the time to read the report or failed to understand the
calculations the auditors performed to substantiate these savings.


Despite your office's assertions, auditors took fringe benefit calculations for overtime (22
percent) and regular time (47 percent) into acconnt as part of the report's analysis, and subsequent
findings. For greater detail on how fringe benefit costs were calculated, please refer to page 14 of the
report.


With that said, 1VIr. Loomis' general assertion that "overtime is always less expensive than hiring
additional staff," is patently false. While we agree that the staffing levels required to eliminate all
overtime within Jail Management would be prohibitively high-requiring over 109 new
deputies/corrections officers-and at a cost far exceed any saving derived from the elimination, our
analysis shows that hiring 67 additional staff would result in a net savings of more than $2.9 million over
the next 5 years.


ERIE COUNTY OFFICE BUILDING' 95 FRANKLIN STREET, BUFFALO, NEW YORK 14202
TELEPHONE: (716) 858·8400· FAX: (716) 858-8507' INTERNET: www.erle.oov Comm. 20E-3 
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Letter to Chris Collins Re: Sheriff's Overtime Report
September 26,2011
Page 2 of2


Whether you choose to acknowledge it or not, the cost of overtime within Jail Management has
skyrocketed over the past several years, primarily from a dramatic increase in the number of posts at the .
Holding Center and Correctional Facility as a result of a number of lawsuits and rulings by the U.S.
Department of Justice ("DOl") and New York State Commission on Corrections ("COC") since 2007.
And while we cannot control the number of posts mandated by the DOJ or COC, we can control the
number of deputies and correction officers used to man those posts.


Your refusal to significantly address this problem has cost taxpayers millions of dollars in
unnecessary overtime costs. During the performance of this review our office was informed that the COC
is performing an analysis of the posts at the Holding Center and preliminary discussions indicate they will
recommend additional posts. If such a recommendation is made the already insufficient number of
deputies will be stretched even thinner and overtime costs will continue to increase at an unsustainable
rate.


If your administration's position remains "that using existing employees and having them work
overtime is financially more beneficial to for the taxpayer," as Mr. Loomis stated, I would request you
provide both the Control Board and my office with any evidence or analysis you have conducted to
substantiate your claim.


As you have aptly pointed out on several occasions, while everyone is entitled to their own
opinions, they are not entitled to their own facts. And the fact is, reducing overtime within Jail
Management will not only result in tangible cost savings for the taxpayers but also increase safety for
officers and inmates, who, through your failure to act, have been forced to content with increasingly
dangerous conditions. .


I hope that as you prepare to release your proposed 2012 Erie County Budget you would take the
time to thoroughly read my office's report and consider its recommendations. In the meantime, if you
have any questions on this or any other matter, please do not hesitate to contact my office.


Sincerely,


~
Mark C. Poloncarz, Esq.
Erie County Comptroller


MCP/nr


CC: Erie County Legislature
Erie County Fiscal Stability Authority
Gregory Gach, Director ofBudget andManagement
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County of Erie
MARK C. POLONCARZ


COMPTROLLER


October 21,2011


Gregory C. Gach, Director
Division of Budget and Management
95 Franklin Street
Buffalo, New York 14202


Re: A Review of Overtime at the Erie County Holding Center and the Erie
County Correctional Facility


Dear Mr. Gach:


My office is in receipt of your letter dated October 12th
, 2011, purporting to refute a


review performed by the Comptroller's Office's Division of Audit and Control ("Audit")
analyzing overtime within the Sheriffs Division of Jail Management. Upon reviewing your
letter it is quite clear your analysis is flawed.


In general, your errors can be attributed to your analysis being theoretical in nature, while
Audit's analysis dealt with actual practice. For example, when discussing overtime at the
Holding Center, your analysis states that Audit's 2007 recommendation covering the hiring of
twenty-two deputies did not reduce overtime at the Holding Center. Specifically stating that
forty-two deputies have been hired since that time and overtime has increased. Although we do
not refute this claim, we do believe it is taken wholly out of context.


It is well known that the main cause associated with increasing overtime at the jails is the
increase in the number of posts that must be manned. While it is true that a number of new
deputies were hired, during the period from 2007 to the present, numerous posts were also added
at the Holding Center as required by the New York State Commission on Corrections ("COC")
or the US Department of Justice. Either you were unaware of this fact, which I highly doubt, or
you purposefully chose to omit it to support your faulty argument. Theoretically, more deputies
would reduce overtime, but in the real world of operations at the Holding Center, the additional
posts corrupt your analysis.


Your calculation of new hire annual hours worked is based on a series of theoretical
assumptions. These assumptions used the maximum leave hours accrued by each employee­
without providing any evidence to support this claim-thereby overstating time off and
understating the number of hours of displaced overtime. Included in this misleading calculation
are two days of "other time off' which remains unexplained. While your calculations are based
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on assumptions, Audit's analysis uses the actual SAP payroll data to show the actual hours
worked and time taken off for the average deputy. Your theories are also flawed in that they
credit 20.80 hours per employee for summer hours when,· in reality, the Teamsters contract
shows those working at the Holding Center earn only 16 hours. Once again, the qualitative
difference between Audit's analysis and yours is simple: You use theoretical values manipulated
to back up your findings, while Audit uses actual SAP payroll data to arrive at its conclusions.


Your letter states that our review"... contains no qualifying information to support (our)
claim that hiring a new Corrections Officer at the Correctional Facility will save $13,000 per
year and hiring a new deputy at the Holding Center will save $7,200." This sentence causes
Audit to wonder if you and your staff actually read our analysis. Audit provided Exhibits One
through Four in our review, displaying all our calculations and assumptions. Those exhibits
never state that, for example, a new Holding Center deputy will save $7,200 per year. Those
exhibits do state that savings vary by year, due to salary schedule changes and other changes in
costs to the County. Your generalization exposes your failure to understand that costs and
savings vary by year. Once again, your theory does not match actual practice.


While Audit's review did not include an annual increase in health insurance costs, your
analysis contends that using an annual increase of 6% in health care costs will take fringes to
60% in year seven from the original 47% year one cost. Once again this is theoretical and not an
application of actual real world data. Based on SAP data regarding fringes, when Audit applies a
6% annual increase to health and dental costs, the fringe benefit rate is 54% in the seventh year.
Not only is your calculation an overstatement, your use of seven years as compared to Audit's
five year study, grossly, and intentionally, overstates your ending calculation for comparative
purposes. Simply put, your theory is flawed.


Incidentally, when Audit included your theoretical figure in our calculation based upon
actual data; Audit's five year savings at the Holding Center decrease only slightly from $1.8
million to $1.56 million. This is still a significant savings.


Your attempt to discredit the review because it did not account for lifetime health
insurance payments to new hires upon retirement also falls short. Audit did calculations for the
first five years only because, as stated, the real world changes the analysis within that period so
much that any further projections become meaningless. It is, once again, an example of how a
reliance on theoretical data rather than actual data has flawed your analysis.


While we are glad to see that the County Executive used our 2007 report on the Buffalo
Lockup as justification for ending the agreement and returning this responsibility back to the
City, we are disappointed that the October 1, 2011 termination date has been delayed until spring
2012. I would like to note that despite your claims to the contrary, Audit did inquire with the
Sheriff as to how this return would affect the current deputies. Audit was told by the Sheriff's
Office that the nineteen deputies assigned to the Buffalo Lockup would still be assigned to this
area. Even though there would no longer be any intake of inmates from the City, these deputies
would not be able to staff other posts and therefore would not reduce overtime.
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It should be noted that the number of inmates at a post is irrelevant: a deputy must still be
assigned to cover that post. This is a real world fact without reflection in your theoretical
analysis. While your statement that transferring this service back to the City will theoretically
reduce the flow of inmates into the Holding Center is true, it does not reflect the real world fact
that posts will not be reduced and overtime shifts will not be eliminated.


Additionally, your assertion that moving the reception area to the gym and changing the
suicide prevention screening process would reduce overtime is more than theoretical: it is both
unexplained and illogical. With the recent suicides at the Holding Center, it appears that a
change in the screening process may discover more inmates that should be placed under constant
observation, thus increasing the number of posts. Even in theory, an increase in the number of
posts, without a corresponding increase in staffing, causes an increase in overtime.


It is interesting that your analysis fails to mention that the Sheriffs Office is awaiting a
staffing evaluation by the COCo This staffing evaluation is expected to increase the number of
posts required at the Holding Center, thus greatly increasing the amount of overtime required by
the current deputies. As mentioned in Audit's review, one additional post over the course of a
year requires more than five full time deputies to man. Your theoretical analysis ignores one real
world fact: at some point it will be impossible for the current number of deputies to work
additional overtime. Your theoretical analysis also ignores the real world safety concerns
surrounding exhausted staff working long hours: invariably exhausted staff make errors in
judgment, and such errors increase the risk of harm to both the deputies and the inmates.


Additionally, your contention that the Comptroller's Office decided to call this a
"review" and not an "audit" in order to escape any requirement to consult with Budget on our
findings is without merit. As you know, an audit requires the testing of internal controls. This
testing is time consuming and would have added nothing to the desired focus ofthe review: how
to reduce overtime and save the taxpayers' money while ensuring a safe, secure work
environment for our employees. As you are well aware, Audit is suffering from reduced staffing
due to your attempt to decimate our office. The Deputy Comptroller - Audit recommended that
this project be undertaken as a review, and not an audit, in order to maximize the use of limited
manpower. I agreed. To suggest that Audit performed a review in order to not include Budget is
disingenuous at best and demonstrates a lack of understanding of audit processes, Generally
Accepted Government Auditing Standards or the manpower requirements of the Division of
Audit and Control. Additionally, when Audit has undertaken past projects, they have never
involved the Budget Office in developing any findings.


It is clear that your analysis contains theoretical assumptions, while Audit's review
contains actual, real world, data when available. When Audit was forcedto make an assumption,
it was conservative in nature and based upon real world data.


Your analysis has not only inflated leave hours for deputies in its calculations, it has also
calculated the yearly increase in health insurance incorrectly, which only compounds the flaws in
your analysis. In addition, your analysis purposely added two additional years (seven years
compared to Audit's five year analysis) for the sole purpose of showing a $1.8 million dollar
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loss. Audit suggests that your theoretical analysis uses a series of gimmicks, flawed assumptions
and outright made-up data to come up with a pre-determined outcome.


While Audit agrees that most studies do show that it is less expensive to pay overtime
than to hire new employees those studies are based on fringe benefit rates of 60% to 65%. SAP
data shows that the Jail Management personnel have a fringe benefit rate of 47%. This low rate
is the basis as to why, in this case, it is cheaper to hire new deputies than to pay overtime.
Budget's failure to challenge that finding leads me to believe our findings are correct.


Finally, while I am not surprised to see the county executive resort to manipulation of
data and lies during this time, I am surprised to see it from you. Whatever credibility you had as
a career public servant has now been reduced to zero based on your deliberate attempt to destroy
our findings without a scintilla of facts to back up your purported "analysis."


Should you or your staff wish to prepare an honest, unbiased and technically correct
analysis, free of theoretical flaw, Audit would be happy to instruct them in this process. In that
case, please feel free to contact the Deputy Comptroller - Audit at your convenience.


Sincerely yours,


Mark C. Poloncarz, Esq.
Erie County Comptroller


MCPlnr


cc: Erie County Legislature
Erie County Fiscal Stability Authority
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COUNTY OF ERIE
MARK C. POLONCARZ


CouNrY ExEcurivE


January 20, 2012


The Honorable
Erie County Legislature
92 Franklin Street — Fourth Floor
Buffalo, New York 14202


RE: Acceptance of GTSC Ignition Interlock Device Monitoring Program from NYS
DCJS


Honorable Members:


Attached, please find a proposed resolution and an accompanying memorandum from Erie
County STOP-DWI Office requesting authorization to accept an award not to exceed $158,574
from the New York State Division of Criminal Justice Services (DCJS), Office of Probation and
Correctional Alternatives (OPCA) to reimburse the Erie County STOP-DWI Office and other
Erie County Departments for expenses related to the implementation of Leandra’s Law.


The Erie County STOP-DWI Office will be monitoring individuals required by the Court to
install an ignition interlock device in their vehicle.


Should your honorable body require further information, I encourage you to contact the Erie
County STOP-DWI Office. Thank you for your consideration on this matter.


Sincerely,


JLYH
Mark C. Poloncarz
Erie County Executive


RATH BUILDING .95 FNIcuN STREET. BUFFALO, N.Y. • 14202. (fl6) 858-6000 • WWW.ERIE.GOV
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MEMORANDUM


To: Honorable Members of the Erie County Legislature
From: Erie County STOP-DWI Office
Re: Acceptance of GTSC Ignition Interlock Device Monitoring Program from NYS


DCJS
Date: January 6, 2012


SUMMARY
The attached resolution and accompanying memorandum request authorization to accept an
award of no more than $158,574 from the New York State Division of Criminal Justice Services
(DCJS), Office of Probation and Correctional Alternatives (OPCA) to reimburse the Erie County
STOP-DWI Office for expenses related to the implementation of Leandra’s Law.


FISCAL IMPLICATIONS
Funding, which represents reimbursement for services provided though the STOP-DWI Office
and the Probation Department, will be submitted to the State once ignition interlock cases
develop. This resolution requests that the Budget Office be authorized to budget expense and
revenue for these programs once actual reimbursement from the State is received.


REASONS FOR RECOMMENDATION
The Erie County STOP-DWI Office has received a letter of approval for funding from the New
York State Division of Criminal Justice Services for this purpose.


BACKGROUND INFORMATION
This is the second year the state has offered reimbursement for expenses related to the
implementation of Leandra’ s Law. Under Leandra’ s Law, courts must order all drivers convicted
of misdemeanor and felony dnmk driving charges, even first-time offenders, to install and
maintain ignition interlock devices (lID) on any vehicle they own or operate for at least six
months at their own expense, in addition to any other terms of sentence.


The Probation Department supervises all persons sentenced to Probation inclusive of those who
have an lID condition in their probation orders. Likewise the STOP-DWI program monitors
those adults sentenced to a conditional discharge with an lID requirement.


Recognizing the cost involved with implementation of this law, the OPCA applied for and
received a grant from the Governors Traffic Safety Council (GTSC) to reimburse monitoring
agencies for some of that cost that ended 9/30/2011. We were recently notified that the OPCA
has received a second year of funding for the period 10/1/2011-9/30/2012.
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Each qualifying case handled by the Probation Department or the Erie County STOP-DWI
Office will be reimbursed at $114.66 up to a total of no more than $158, 574.


CONSEQUENCES OF NEGATIVE ACTION
The County will forfeit the funding.


STEPS FOLLOWING APPROVAL
Certified copies of this resolution will be forwarded to the Division of Budget & Management,
the Office of the Comptroller, the Probation Department, and the Erie County STOP-DWI
Office.
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A RESOLUTION SUBMITTED BY:
STOP-DWI CENTRAL POLICE SERVICES


RE: Acceptance of GTSC Ignition
Interlock Device Monitoring
Program from NYS DCJS


WHEREAS, the New York State Division of Criminal Justice Services (DCJS), Office of
Probation and Correctional Alternatives has been awarded a grant from the Governor’s Traffic
Safety Council (GTSC) related to the implementation of mandatory ignition interlock devices
(Leandra’s Law); and


WHEREAS, the Department of Probation is responsible for providing supervision and
probation services to adults sentenced to probation including those with a condition to install an
ignition interlock device; and


WHEREAS, the Erie County STOP-DWI Office is responsible for monitoring those
adults sentenced to a conditional discharge with an ignition interlock device requirement; and


WHEREAS, the DCJS, Office of Probation and Correctional Alternatives will reimburse
monitors at the rate of$1 14.66 for each case in which an ignition interlock device is ordered, up
to a maximum reimbursement of $158,574.00; and


WHEREAS, the reimbursement will enable the Probation Department and the Erie
County STOP DWI Office to recoup costs associated with the implementation of Leandra’s Law.


NOW, THEREFORE, BE IT


RESOLVED, that the County Executive is hereby authorized to enter into contract and
accept reimbursement from the New York State Division of Criminal Justice Services, Office of
Probation and Correction Alternatives in the amount of no more than $158,574; and be it further


RESOLVED, that said reimbursement shall be recorded in the budget of the STOP-DWI
Program, Fund 110 cost center 1650060 and the Probation Department, Fund 110 cost center
1261010 in proportion to the amount earned by each department or program; and be it further


RESOLVED, that the Director of Budget and Management is hereby authorized to
establish and adjust budgets as actual funds are received in order to reimburse related expense in
the Probation Department or STOP-DWI program; and be it further


RESOLVED, that certified copies of this resolution be sent to the County Executive’s
Office, the Division of Budget and Management, the County Comptroller, the County Attorney,
the Probation Department, and the Erie County STOP-DWI Office do John Sullivan 45 Elm
Street, room 233.
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COUNTY OF ERIE
MARK C. POLONCARZ


CouNrY EXECUTIVE


January 20, 2012


The Honorable
Erie County Legislature
92 Franklin Street — Fourth Floor
Buffalo, New York 14202


RE: Creation of three (3) Probation Assistant
positions within the Probation Department


Honorable Members:


Attached, please find a proposed resolution and an accompanying memorandum from the
Erie County Probation Department requesting authorization to create three (3) new
Probation Assistants position funded with state and federal aid in the Department of
Social Services Administration.


The Probation Assistant positions will provide support that allows Probation Officers to
allocate necessary time for work in the field, increasing their presence in the community
and maintaining proper supervision of offenders.


Should your honorable body require further information, I encourage you to contact the
Probation Department. Thank you for your consideration on this matter.


Sincerely,


MARK C. POLONCARZ
Erie County Executive


RATH BUIU1NG. 95 FRANKLIN STREET. BUFFALO, N.Y. 14202 (716) 858-6000 •
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MEMORANDUM


To: Honorable Members of the Erie County Legislature
From: The Erie County Probation Department
Re: Creation of three (3) Probation Assistant


Positions within the Probation Department
Date: January 19, 2012


SUMMARY
The attached resolution requests authorization to create three (3) Probation Assistant
positions within the Erie County Department of Probation. The positions are funded with
state and federal aid in the Department of Social Services.


FISCAL IMPLICATIONS
The three (3) new Probation Assistant positions are funded with state and federal aid to
Social Services Administration. No additional county funding is required.


REASONS FOR RECOMMENDATION
The Erie County Probation Department staff was reduced by 34 positions in 2011. All
Probation Assistant positions were eliminated from the Fund 110 operating budget. In
addition to significantly reducing the amount of administrative support given to our
Probation Officers, this also required that three (3) officers actually be taken off the line
to perform administrative and support functions previously performed by significantly
less expensive Probation Assistants. Funding these new Probation Assistant positions
will enable the Probation Department to place three (3) more Probation Officers into
caseloads, helping to decrease other caseloads in the department while increasing our
presence in the community and supervision of offenders.


BACKGROUND INFORMATION
The Erie County Probation Department (ECPD) has received funds from the Department
of Social Services to operate a Preventive Service Program which are partially
reimbursed. The Department of Social Services (DSS) has now shifted the Probation
Preventive Service program to 100% reimbursement, which means that the county share
dollars allocated to Probation in the 2012 Adopted Budget will not be utilized by the
Probation department.


In order to support public safety the ECPD in partnership with the DSS has identified
available state and federal aid within the 2012 Adopted Budget Department of Social
Services budget to fund the three (3) additional Probation Assistant positions without
increasing county share.
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NEGATIVE ACTION
The Erie County Probation Department will continue to use sworn Probation Officers to
perform administrative and support duties that would be more properly performed by
Probation Assistants.


STEPS FOLLOWING APPROVAL


Certified copies of this resolution will be forwarded to the Division of Budget &
Management, the Office of the Comptroller, Personnel, the County Attorney, and the
Probation Department do Dma Connors Room 112, 1 Niagara Plaza.
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A RESOLUTION SUBMITTED BY:
Erie County Probation Department


RE: Creation of three (3) Probation Assistant
positions within the Probation Department


WHEREAS, the Erie County Probation Department in partnership with the Erie
County Department of Social Services has identified state and federal aid available for
the purpose of creating three (3) addition positions within the Probation department; and


WHEREAS, the creation of these three positions will enable the Probation
Department to allow Probation Officers to work in the field, have a presence in the
community, and improve departmental supervision of offenders,


NOW, THEREFORE, BE IT


RESOLVED, that the following budget adjustment is hereby authorized in order
to establish three (3) positions of Probation Assistant in the Department of Probation:


2012 Budget - Fund 110


Social Services - Fund Center 120


Revenue Increase
Account 407540 State Aid Social Srv Admin. 72,238


Account 411540 Federal Aid Social Srv Admin. 72,238


Total Revenue Increase 144,476
Expense Increase
Account 912000 ID Billing DSS 144,476


Net Change Social Services 0


Probation - Fund Center 12610


Expense (3/1/12-12/31/12) lncrease/(Decrease)
Account 500000 Full Time Salary 86,888
Account 501000 Overtime 5,200
Account 502000 Fringe Benefits 52,388


Account 912000 ID Billing DSS (144,476)
Net Change Probation 0


and be it further


RESOLVED, that three (3) Probation Assistant, JG-7 position are created within
the Department of Probation, (B-lO0 control number 6793) effective March 1st, 2012; and
be it further
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RESOLVED, that the Director of Budget, Management and Finance is hereby
authorized to establish and adjust budgets as required to comply with State approved
funding levels; and be it further


RESOLVED, that certified copies of this resolution be sent to the County
Executive’s Office, the Division of Budget and Management, the County Comptroller, the
County Attorney, Personnel Department and the Probation Department do Dma Connors
Room 112, 1 Niagara Plaza.
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A RESOLUTION TO BE SUBMITTED BY
LEGiSLATOR KOZUB


Re: Asking the State to pass Legislation restricting employment of sex offenders


Wl-IERIEAS, currently New York State restricts where those who have been
convicted of a sex offense can live so as to limit their interaction with minor children
and


WE—IF R.EAS, yet the State does not have any restrictions on where a convicted sex
offender may he employed or what businesses they may own or operate; and


WHEREAS, due to this oversight sex offenders have been found to be employed
at places where they are exposed to minor children such as daycare facilities, camps and
other amusement facilities where minor children congregate; and


WI-IEREAS, the Erie County Legislature now has on the table of the Legislature a
proposed Local Law that would create exclusion zones or prohibitions in employment for
those convicted of a sex offense so as to limit their interaction with children at their place
of employment.


NOW, THEREFORE, BE IT


RESOLVED, that this [lonorable Body requests that the New York State
Legislature consider drafting legislation that will address the issue of the employment of
sex offenders thereby limiting their contact with minor children, and be it further


RESOLVED, that a certified copy of this resolution be sent to New York
Governor Andrew Cuomo and all of the members of the Western New York State
Legislative Delegation.


FISCAL iMPACT: None for the Resolution

























COUNTY OF ERIE


LOCAL LAW INTRO. NO. 7-2011


LOCAL LAW NO. -2011


A Local Law to Prohibit Cyber-Bullying in Erie County


Be it enacted by the Legislature of the County of Erie as follows:


SECTION 1. LEGISLATIVE INTENT.


Bullying is a long-standing problem among school-aged children in Erie County


and throughout the nation. With increasing accessibility to electronic means of


connnunication, bullying has transformed from a predominantly school-based


issue to a broader societal problem.


Researchers have demonstrated that bullying has long-term consequences.


Further, bullying goes beyond the classroom to bullying on the job, on athletic


teams, on college campuses and the internet.


Experts researching bullying have suggested that one tool for schools to use in


combatting bullying is to maintain and enforce consistent policies against


bullying and harassment, including cyber-bullying. Such enforcement is not


always possible if bullying occurs away from school or by a non-student.


Perpetrators of cyber-bullying are often more extreme in the threats and taunts


they inflict on their victims, as they do not actually see their victim's emotional


reaction to the abuse and believe that they are anonymous. Victims of cyber­


bullying suffer very real and serious harm as a result of these incidents, often


showing signs ofdepression, anxiety, social isolation, nervousness when


interacting with technology, low self-esteem and declining school performance.


In some cases, victims attempt or connnit suicide in part because of cyber­


bullying they've endured.







Several states have enacted laws criminalizing cyber-bullying. To date, the New


York State Legislature has failed to take action on this problem. Erie County


should not wait for New York State to act and should implement legislation to


discourage and prevent cyber-bullying from occurring.


Therefore, the purpose of this law is to ban cyber-bullying in Erie County.


SECTION 2. DEFINITIONS.


As used in this article, the following terms to have the meanings indicated:


A. County -- the County of Erie, New York.


B. Cyber-bullying - shall mean engaging in a course of conduct or


repeatedly committing acts of abusive behavior over a period of time by


communicating or causing a communication to be sent by mechanical or


electronic means, posting statements on the internet or through a computer


network. Acts of abusive behavior shall include, but not be limited to, taunting;


threatening; intimidating; insulting; tormenting; humiliating; disseminating


embarrassing or sexually explicit photographs, either actual or modified, of a


minor; disseminating the private, personal or sexual information, either factual or


false, of a minor; or sending hate mail.


C. Minor - shall mean any natural person or individual under the age of


eighteen (18).


D. Person - shall mean any natural person, individual, corporation,


unincorporated association, proprietorship, firm, partnership, joint venture, joint­


stock association, or other entity or business organization of any kind.


SECTION 3. PROHIBITIONS.


No person shall engage in cyber-bullying against any minor or person in the


County of Erie.


SECTION 4. PENALTIES.







Any person who knowingly violates the provisions of this local law shall be


guilty of an unclassified misdemeanor punishable by a fine of up to $1,000


and/or up to one year imprisonment.


SECTION 5. APPLICABILITY.


This law shall apply to all actions occurring on or after the effective date of this


law.


SECTION 6. REVERSE PREEMPTION.


This law shall be nun and void on the day that statewide or federal legislation


goes into effect, incorporating either the same or substantially similar provisions


as are contained in this local law or in the event that a pertinent state or federal


administrative agency issues and promulgates regulations preempting such action


by the County of Erie. The County Legislature may determine via mere


resolution whether or not identical or substantially similar statewide legislation


has been enacted for the purposes of triggering the provisions of this section.


SECTION 7. EFFECTIVE DATE.


This local law shall become effective immediately upon the filing with the


Secretary of State pursuant to section 27 of the Municipal Home Rule Law.


SECTION 8. SEVERABILITY.


If any clause, sentence, paragraph, subdivision, section or part of this Local Law


or the application thereof, to any person, individual, corporation, firm,


partnership, entity or circumstance, shall be adjudged by any court of competent


jurisdiction to be invalid or unconstitutional such order ofjudgment shall not


affect, impair, or invalidate the remainder thereof, but shall be confined in its


operation to the clause, sentence, paragraph, subdivision, section, or part of this


Local Law or in its application to the person, individual, corporation, firm,


partnership, entity, or circumstance directly involved in the controversy in which


such judgment or order shall be rendered.







SPONSORED BY


LEGISLATORRAYMONDW. WALTER


LEGISLATOR EDWARD A. RATH III








COUNTY OF ERIE


LOCAL LAW iNTRO. NO. 11-2011


LOCAL LAWNO. -2011


Be it enacted by the Legislature of the County of Erie as follows:


SECTION 1. LEGISLATIVE INTENT


A Local Law to create exclusion zones and prohibition of certain employment-related
activities by sex offenders in Erie County


SECTION 2. DEFINITIONS.


As used in this article, the following terms have the meaning indicated:


A. Camp — shall mean a children’s overnight camp as defined in section one
thousand three hundred ninety-two of the public health law, as amended, or a summer
day camp as defined in section one thousand three hundred ninety-two of the public
health law, as amended.


B. County — shall mean the County of Erie, New York


C. Daycare Center — shall mean those establishments where care for a child is
provided on a regular basis away from the child’s residence, as defined by § 390 of the
New York State Social Services Law as hereinafter amended.


D. Loiter — shall mean remaining in a place or circulating around a place under
circumstances that would warrant a reasonable person to believe that the purpose or
effect of the behavior is to enable a sex offender to become familiar with a location where
a potential victim may be found, or to satisfy an unlawful sçxual desire, or to locate, lure,
or harass a potential victim.


E. Minor — shall mean any natural person or individual under the age of eighteen
(18).


F. Park — shall mean all existing or hereafter acquired public land designated for
recreational or athletic use by the United States of America, the State of New York, the
County, or any town, village, or other governmental subdivision located within the
County.


G. Playground — shall mean an outdoor area open to the public where children play,
which may include, but is not limited to, equipment such as a sliding board, swing, jungle







gym, sandbox, or seesaw, or which is designated as a public play area, or which includes,
but is not limited to, areas such as baseball diamonds, basketball courts, or football fields.


H. Primary Residence — shall mean the residence of the sex offender, if the sex
offender has only one residence in the County, otherwise, the residence at which the sex
offender resides, sleeps, or habitually lives for more days per year than another residence,
if the offender has more than one such residence.


1. School — shall mean an institution for teaching children or establishment for
imparting education and shall include any portion of public or private land, buildings or
structures utilized for such purpose as defined by the New York State Department of
Education and/or the New York State Education Law.


J. Sex Offender — shall mean any person who is convicted of a sex offense and has
received a “Level II” or “Level III” designation as defined under Article 6-C of the New
York State Correction Law, as hereinafter amended.


K. Sex Offense — shall mean any of the offenses set forth in subdivision two, three,
or seven of § 168-a of the New York State Correction Law, as hereinafter amended.


L. Student — shall mean any person who is enrolled in a primary, secondary, or post-
secondary educational institution located within the County.


M. Superintendent — shall mean the superintendent or superintendent’s designee of a
public school, or the authorities in charge of a non-public school.


N. Vehicle — shall mean any vehicle, including but not limited to a vehicle for
personal or work-related use, and including a watercraft or aircraft.


SECTION 3. PROHIBITIONS.


A sex offender who has been convicted of sex offense against a miüor, or a person
required to register as a sex offender in another jurisdiction for a sex offense involving a
minor, shall not do any of the following:


a) Be present upon the real property of a public or non-public elementary or
secondary school without the written permission of the superintendent, unless enrolled as
a student at the school.


b) Loiter within three hundred feet of the real property boundary of a public
or nonpublic elementary or secondary school, unless enrolled as a student at the school.


c) Be present on or in any vehicle or other conveyance owned, leased, or
contracted by a public or nonpublic elementary or secondary school without the written
permission of the superintendent when the vehicle is in use to transport students to or
from a school or school-related activities, unless enrolled as a student at the school or
unless the vehicle is simultaneously made available to the public as a form of public
transportation.







d) Be present upon the real property of a daycare center without the written
permission of the daycare center administrator.


e) Loiter within three hundred feet of the real property boundary of a daycare
center.


f) Be present upon the real property of a public library without the written
permission of the library administrator.


g) Loiter within three hundred feet of the real property boundary of a public
library.


h) Loiter on or within three hundred feet of the premises of any place
intended primarily for the use of minors, including, but not limited to, camps, parks, or
playgrounds when in use by a minor, a swimming or wading pooi available to the public
when in use by a minor, or a beach available to the public when in use by a minor.


i) Operate, manage, be employed by or at, Or act as a contractor or volunteer
at any municipal, county, or state fair or carnival when a minor is present on the
premises.


j) Operate, manage, be employed by or at, or act as a contractor or volunteer
on the premises of any children’s arcade, an amusement center having coin or token
operated devices for entertainment, or facilities providing programs or services intended
primarily for minors, when a minor is present.


k) Operate, manage, be employed by or at, or act as a contractor or volunteer
at a public or nonpublic elementary or secondary school, daycare center, or public library.


1) Operate, manage, be employed by or at, or act as a contractor or volunteer
at any place intended primarily for use by minors, including, but not limited to, camps,
parks, playgrounds, swimming or wading pools, when a minor is present.


SECTION 4. EXCEPTIONS.


A sex offender who has been convicted of a sex offense against a minor:
a) Who, prior to the effective date of this law, has a primary residence


located within three hundred feet of the real property boundary of a public or nonpublic
school, daycare center, public library, or place intended primarily for the use of minors as
specified in section 3, paragraph “h,” shall not be in violation of section 3 for having an
established residence within the exclusion zone.


b) Who is the parent or legal guardian of a minor shall not be in violation of
Section 3 solely during the period of time reasonably necessary to transport the sex
offender’s own minor child or ward to or from a place specified in Section 3.


c) Who is legally entitled to vote shall not be in violation of Section 3 solely
for the period of time reasonably necessary to exercise the right to vote in a public
election if the polling location of the offender is located in a place specified in Section 3.







SECTIONS. PENALTIES.


Any person who knowingly violates the provisions of this local law shall be guilty of a
misdemeanor.


SECTION 6. APPLICABILITY.


This law shall apply to all actions occurring on or after the effective date of this law.


SECTION 7. EFFECTIVE DATE.


This local law shall become effective immediately upon the filing with the Secretary of
State pursuant to section 27 of the Municipal Home Rule Law.


SECTION 8. SEVERABILITY.


If any clause, sentence, paragraph, subdivision, section, or part of this Local Law or the
application thereof, to any person, individual, corporation, firm, partnership, entity, or
circumstance, shall be adjudged by any court of competent jurisdiction to be invalid or
unconstitutional such order ofjudgment shall not affect, impair, or invalidate the
remainder thereof, but shall be confined in its operation to the clause, sentence,
paragraph, subdivision, section, or part of this Local Law or in its application to the
person, individual, corporation, firm, partnership, entity, or circumstance directly
involved in the controversy in which such judgment or order shall be rendered.


SPONSORED BY:


LEGISLATOR DANIEL M. KOZUB





