A RESOLUTION TO BE SUBMITTED BYLEC NOV16'15 sl 0:56
LEGISLATOR RATH

Re: Request for Reconsideration of Recent ECIDA Policies

WHEREAS, this honorable body is hereby supportive of the policy of equal pay for equal
work where both men and women are paid the same to do the same work; and

WHEREAS, under the insistence of County Executive Poloncarz the Erie County
Industrial Development Agency (ECIDA) has been forced to push through his regulatory Equal
Pay Policy agenda, which goes above and beyond the ECIDA’s authority and intended role in

county operations; and

WHEREAS, the policy in question is already laid out by both New York State and
Federal laws, making it duplicative when run on the county level which only leads to businesses
being forced to comply with these additional requirements; and

WHEREAS, the Equal Pay Policy is being enforced by Erie County’s Equal Employment
Opportunity Commission (EEOC), which has little to no expertise in this field nor do they have
the additional time and resources to enforce a policy that only increases the risks of doing
business with the ECIDA for entrepreneurs regardless of gender; and

WHEREAS, it is not the role of Erie County government to enforce ECIDA inducement
policies, as is currently occurring through the EEOC with this Equal Pay Policy; and

WHEREAS, Erie County is the only county in the State of New York to enact such a
policy precisely because it is not the role of an Industrial Development Agency; and

WHEREAS, this new policy not only burdens county government with the misplaced
responsibility to enforce the policy but it is also costly, ineffective, duplicative, and draining on
companies seeking to do business with the ECIDA; and

WHEREAS, the implementation of this policy in Erie County alone puts our county at a
competitive disadvantage at the start of an economic revitalization for our entire region and the
decision not to review the policy turns what has been a pro-business and economic development
agency into just another regulatory body that stifles true economic growth; and

WHEREAS, to avoid repenting at leisure what has been accomplished in haste this
honorable body recommends approaching all future policy decisions with caution and allowing
the idea to be appropriately vetted in committee; and

WHEREAS, these issues have been brought to this honorable body from multiple
members of the business community and need to be addressed before we can move forward.

NOW, THEREFORE, BE IT
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RESOLVED, that this honorable body hereby requests that the ECIDA repeal the Equal
Pay Policy that they recently passed and bring the topic back to committee for further discussion;

and, be it further

RESOLVED, that this honorable body encourages the ECIDA amend its bylaws to
ensure that new policies have a proper vetting period of at least nine (9) months before they can
be passed; and, be it further

RESOLVED, that certified copies of this resolution be sent to Executive Poloncarz, the
board of directors of the ECIDA, and any party deemed necessary and proper.

Fiscal Impact: None
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